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DIRECTOR’S INTRODUCTION
by Professor Haroon Bhorat
The Development Policy Research Unit (DPRU) framework to ensure
continued its engagement with labour market issues better information
during 2012 and 2013.
gathering,
analysis
and overall systems
The Unit’s research into minimum wages (specifically the synergy.
impact of minimum wages on employment, wages and
hours of work for South Africa – together crucially with We continue to try
the role played by enforcement agencies in determining and produce research
the outcomes from such legislation) yielded a series of and participate in
publications in 2012 which were particularly noteworthy. networks
which
A paper on minimum wages in the agricultural sector position South Africa
received significant public attention during the farmworker as
an
emerging
strikes that took place during late 2012. There is very country
in
an
little if any work in this area for the developing world, emerging continent.
and this work – which has yielded at least four journal The publication of
publications thus far – has been featured globally.
a chapter in the
© Blake Woodhams 2013
Oxford Companion to
Perhaps one of the most important advancements during the Economics of Africa – an invited edited volume – is
these two years has been the ability to position some only one such example. As a direct synergy with this
of the Unit’s research within the context of the Africa volume, DPRU staff presented at the elite Centre for
Growth Institute (AGI) at the Brookings Institution. African Studies (CSAE) annual conference on Economic
Brookings is widely recognized as the world’s leading Development Issues for Sub-Saharan Africa. That
think tank. The AGI aims to raise the African voice in participation is a strong reflection of this positioning of
global policy debates on Africa. The DPRU’s partnership the research at a more global level.
with the AGI has been highly successful, in part due to
opportunities provided such as unparalleled exposure Finally, the work of the Unit has always intended to
to the US and global policy platforms, and critical peer combine academically credible research with high-level
review access to our work. The partnership has resulted policy impact and focus from such research. Hence, we
in the publication, through AGI and Brookings, of two have been closely involved with the Minister of Finance
labour market policy papers.
and his team at the National Treasury in trying to facilitate
a more analytical understanding of the potential benefits
The DPRU also saw the launch of a new multi-year of a youth employment subsidy, ensure that the proresearch programme during this period. The Labour poor growth impact of fiscal policy is understood, whilst
Market Intelligence Partnership (LMIP), in which the also drawing attention to the inequality-reducing impact
Unit has partnered with, amongst others, the Human of social grants. This policy impact has been at the global
Sciences Research Council and the University of the level also, and our participation in a number of policy
Witwatersrand, was formally launched in September panels hosted variously by the International Labour
2012 by the Minister of Higher Education and Training, and Organization (ILO) and the World Bank, is testimony to
focuses on creating a credible labour market intelligence the growing global footprint of the DPRU.

Haroon Bhorat
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about the DPRU
The
Development
Policy
Research Unit (DPRU) aims
to inform economic and social
policy making by producing
academically credible research
and rigorous policy analysis of
labour market challenges such
as education and regulation, and
their consequences as manifest
in poverty and inequality.
One of South Africa’s premier research institutions, the
DPRU is located within the School of Economics at the
University of Cape Town. The Unit has been actively
engaged in policy-relevant research since 1990, and from
inception fostered strong linkages with the anti-apartheid
mass democratic movement. Valuable relationships have
been cultivated with policy makers, national and provincial
government departments (including the Presidency), and
international and multilateral agencies.
The DPRU has three core objectives:
• to foster high quality, policy relevant research
within the DPRU
• to train a new generation of research economists
within the Unit and engage in training and teaching
activities; and
• to disseminate information and knowledge to,
and develop effective networks with, decisionand policy-makers in government, the research
community, the private sector and civil society.
The Unit publishes a number of research outputs
including: a notable Working Paper series, a Policy Brief
series (featuring condensed versions of selected papers
making key policy-relevant findings accessible), and a set
of Factsheets analysing changes, and focusing on trends in
the South African labour market.

DPRU Networks
The DPRU is linked to, and works with, a number of
national and international research institutions, funders,
government departments, think-tanks and other
organisations.
In 2012 and 2013 these included:
• African Centre for Economic Transformation
(ACET)
• African Economic Research Consortium
(AERC)
• Commission for Conciliation Mediation and
Arbitration (CCMA)
• Department of Higher Education and Training
(DHET)
• Department of Labour
• DFID-SA (The UK Government)
• Employment Promotion Programme (EPP)
• Human Sciences Research Council (HSRC)
• International Development Research Centre
(IDRC)
• International Labour Organization (ILO)
• The JustJobs Network
• National Treasury
• Provincial Government of the Western Cape:
Treasury
• South African Labour Development Research
Unit (SALDRU)
• The African Growth Initiative (AGI) at the
Brookings Institution
• The Presidency
• Trade and Industrial Policy Strategies (TIPS)
• University of Cape Town
• World Bank

DPRU researchers are frequently published in peerreviewed journals, book chapters, reports, online blogs
and opinion forums, and the Unit is often cited in the
domestic and global press, in print, radio and TV. The
Unit has a growing social media presence via an active
Facebook page, the Director’s flourishing Twitter
feed and a dedicated Youtube channel. DPRU outputs
are freely available in print, digital format and online.
More information is available at: www.dpru.uct.ac.za

School of Economics Building © Mike Hammond - UCT 2013
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DPRU Staff 2012 & 2013
Research Staff
Role

Name

Director		
Deputy Director
Senior Researcher

Haroon Bhorat
Morné Oosthuizen
Carlene van der Westhuizen

Researchers

Aalia Cassim
Sumayya Goga
Elne Jacobs
Toughedah Jacobs
Natasha Mayet
Karmen Naidoo
Benjamin Stanwix
Nan Tian
David Tseng
Derek Yu

This is the full list of research staff employed over the two year 2012 and 2013 period.
For DPRU researchers’ CV’s and mini-biographies, or to read more about their latest research, please visit:
http://www.dpru.uct.ac.za/about/staff-profiles

Administrative staff
Role

Name

Administrative Officer
Communications Manager
Adminstrative Assistant

Lisl George
Sarah Marriott
Waseema Petersen

From left: Waseema Petersen, Morné Oosthuizen, Karmen Naidoo,Toughedah Jacobs, Lisl George,
David Tseng, Haroon Bhorat, Ben Stanwix, Sarah Marriott, Aalia Cassim.
Absent: Sumayya Goga, Elne Jacobs, Natasha Mayet, Nan Tian, Carlene van der Westhuizen, Derek Yu.
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Staff Highlights
Prof. Haroon Bhorat, DPRU Director, was
awarded a Tier 1 Research Chair under the NRF: (South
African Research Chairs Initiative - SARChI) for 2010-14.
The thematic focus of the Chair is Economic Growth,
Poverty and Inequality, and has facilitated the awarding
of post-graduate bursaries and fellowships to Economics
students at the University. His research achievements
and their impact for 2012 and 2013 ensured that:
• The work within the ambit of the Chair is at the
cutting edge of current academic thinking, and has
become globally renowned (e.g. via international journal
publications).
• The research of the Chair has been provided
unparalleled exposure and critical peer review access,
in part via positioning within the context of the Africa
Growth Initiative (AGI) at the Brookings Institution.
In 2012, Prof. Bhorat was a Member of the Expert
Selection Panel for the Growth and Labour Markets in
Low Income Countries (GLM | LIC) Global Research
Programme. He also served as a member of the Jobs
Fund’s Advisory Committee. At the end of the year, Prof.
Jameson Hall © UCT 2013
Bhorat moved to New York, as Head of Research for the
United Nations High-Level Panel of Eminent Persons on Awards
the Post 2015 Development Agenda.
DPRU Deputy Director, Morné Oosthuizen,
won a Best Paper prize at the 2013 Barcelona National
Prof. Bhorat also joined IZA as a Research Fellow in Transfer Accounts conference/Special Issue of the
2013. He became a Nonresident Senior Fellow affiliated Journal on the Economics of Aging, for his paper
to the Global Economy and Development program and entitled:“Bonus or Mirage? South Africa’s Demographic
the Africa Growth Initiative, at the Brookings Institution, Dividend”.
at the end of 2013.
Derek (Kwan) Yu, part-time researcher with
the DPRU, won the prestigious Gold 2013 ESSA
Founders’ medal for his Doctor’s degree thesis: “Using
household surveys for deriving labour market, poverty
and inequality trends in South Africa”.

Graduations

In 2012, Researcher Ben Stanwix completed his
Masters degree in Economic and Social History from
the University of Oxford in September.

Clockwise from top left: Haroon Bhorat (middle)
© Blake Woodhams 2013; Carlene van der
Westhuizen © DPRU 2012; David Tseng
(left) © DPRU 2013; Haroon Bhorat © Liam
Cornell 2013; Morné Oosthuizen © DPRU
2012;Toughedah Jacobs, Ben Stanwix and Aalia
Cassim © Blake Woodhams 2013.

Nan Tian graduated in June 2013 with a distinction
in degree and dissertation, for his Masters in Economics
from the University of Cape Town.
Also in 2013, Karmen Naidoo graduated with a
Masters in Development Economics from the School
of Oriental and African Studies, at the University of
London.
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DPRU Hosted Events
Youth Service Pathways to Sustainable Livelihoods, Assets &
Social Entrepreneurship: State of Research and Policy Implications
10 & 11 October 2012

Site visit: Nyanga, Cape Town
Roundtable: Belmont Conference
Centre, Cape Town
Convened by: The Development Policy Reseach Unit
& National Youth Development Agency (NYDA). With
support from the Brookings Institution’s Africa Growth
Initiative (AGI), the Centre for Social Development at
Washington University, the Volunteering and Service Enquiry
Southern Africa (VOSESA) and the DG Murray Trust.
As an introduction to a forum examining innovative
youth job creation and asset development models in
low-income communities, the DPRU arranged for policymakers, researchers and NGO representatives to visit
the Etafeni Day Care Centre Trust in Nyanga, Cape
Town, on Wednesday, 10 October 2012. Visitors had an
opportunity to hear about the community-driven youth
service programme’s success and talk with the current
class of youth entrepreneurs.

promoting, amongst others, youth job creation through
its Fit for Life Fit for Work programme.
These site visits preceeded the “Youth Service
Pathways to Sustainable Livelihoods, Assets and Social
Entrepreneurship” forum, held on Thursday, 11 October
2012.The workshop’s aim was to debate concrete policy
and programme ideas to upscale youth livelihood and
asset development strategies in South Africa.
Discussions focused on the current state of research,
policy and practice regarding the contributions and
opportunities of youth service programmes in fostering
youth livelihoods and job creation (including social
entrepreneurship, employment and preparatory skills
training). Outcomes included valuable ideas for a youth
job creation venture capital fund and other policy
reforms to incentivise public and private sectors around
youth employment.
© Sarah Marriott - UCT 2013

The Etafeni Day Care Centre Trust is a comprehensive
HIV/AIDS prevention and support programme

Inequality and Inclusive Growth in Africa Forum
17 April 2013

Brookings Institution
Washington D.C.
The DPRU acted as liaison between the Brookings
Institution’s Africa Growth Initiative (AGI) team and the
Advisor to the South African Minister of Finance (Fuad
Cassim), regarding the Ministry’s participation in a highlevel forum.
On 17 April 2013, the AGI and Brookings hosted a
conversation with the Honorable Pravin Gordhan,
Minister of Finance for South Africa, on Inequality
and Inclusive Growth in South Africa and the African
Continent. The goal of the forum was to explore ways
to support inclusive growth in South Africa, where
unemployment stands at nearly 25 percent.
Minister Gordhan’s remarks were followed by a panel
discussion with Brookings Senior Fellow Homi Kharas,
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deputy director of Global Economy and Development.
Brookings Vice President and Director of Global
Economy and Development, Kemal Dervis, moderated
the discussion.
Africa Research Fellow, Julius Agbor, interviewed Prof.
Bhorat after the event and published a blog on 23 April
2013, entitled “Africa Answers: Five Questions about
Sustainable Inclusive Growth in South Africa”.
© Brookings 2013
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African Perspectives on the post-2015 Development Agenda
13 September 2013
15 on Orange Hotel
Cape Town

On 13 September 2013, a group of African representatives
from the policy and academic community met in Cape
Town, to discuss the United Nation’s (UN) High-Level
Panel (HLP) Report. The workshop was co-hosted
by the DPRU, with the United Nations Development
Programme, and the Graduate School of Development
Policy and Practice (University of Cape Town).
The recently published report contains a set of detailed
recommendations that will inform the development of
the UN’s post-2015 global development agenda and thus
it has considerable relevance for African economic and
social policy.
In bringing together a diverse group of African scholars
and policy makers from across the continent, the meeting
aimed to provide a forum for discussion and critique of
the HLP report from an African perspective.
Discussions were guided by five broad themes covering
a range of African development issues. Each theme was
introduced by a specialist in the subject area and then
opened up to the floor so that participants could discuss
their views, concerns and recommendations.

The five themes were:
1. End Poverty and Ensure Food Security
2. Human Development (Education, Health, Gender)
3. Sustainable Energy, Natural Resource Management
and Climate Change
4. Jobs, Livelihood and Growth
5. Finance and Institutions
Reflecting on some of the suggestions and criticisms
that emerged, a range of important topics and existing
gaps for future policy-relevant research in Africa, were
identified.

Top left, above and right
© Liam Cornell 2013

The Pursuit of Inclusive Economic Growth in South Africa
12 September 2013

In June 2012, the Southern Africa
Labour and Development Research
Unit (SALDRU) at the University of
Cape Town entered into a contract
with the National Treasury to
conduct a three year project, called
REDI3x3.
The project aims to encourage mutually beneficial
research between the academic and policy making
communities on employment and unemployment,
income distribution and inclusive growth.

An Inclusive Economic Growth workshop was held at
UCT on 12 September 2013, and hosted by Prof. Haroon
Bhorat, the convenor for the Inclusive Growth theme.
Researchers from universities, research institutions and
government departments presented their recent and
ongoing work on issues relating to inclusive growth in
South Africa.

The project aims to develop a national network of
researchers, with financial assistance for both academic
researchers and their graduate students.

This produced a set of additional insights into knowledge
gaps, potential research topics, and a research agenda in
this focus area.

University of Cape Town
Cape Town
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Partnerships & Initiatives
Employment Promotion Programme (EPP)

The Employment Promotion Programme (EPP) is
managed by the DPRU and brings business, labour
and government representatives together, with the
aim of promoting an enabling policy environment for
employment creation in South Africa.
In 2005, South Africa had an official unemployment rate
of almost 27 percent, while the broad unemployment
rate (including discouraged workers) was a staggering
39 percent. In that year, the DPRU was awarded a two
year grant from the UK Government’s Department
of International Development (DFID) to implement a
new initiative in South Africa, namely the Employment
Promotion Programme (EPP).The specific purpose of the
EPP was to remove systemic constraints to job creation
in order to achieve a reduction in unemployment in line
with the target set by the South African government.
The DPRU, as EPP project manager, acts as an
intermediary, overseeing the commission of research
and disbursement of funds. The EPP is managed by a
Reference Group comprised of senior government
officials (represented by the Presidency, Department of
Labour and the Economic Development Department),
organised labour and organised business.
A key driver of the EPP’s success is that full consensus
from the Reference Group members ensures buy-in
from all three social partners at the onset of all projects,
and the highest possible policy impact of projects
(particularly in contested and contentious
areas).
Following the successful first phase, the grant was
extended for a second phase, from 2007 to 2009. The key
change between Phases I and II was a shift from research
and policy development, to policy implementation.
The successful implementation of the second phase
resulted in the extension of the grant by a further three
years in April 2010. The third phase of the EPP was
concluded in September 2013.
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Projects funded by the EPP fall into three categories;
namely knowledge and intelligence gathering, capacity
building support for labour market and other
relevant institutions, and support for innovative pilot
interventions. The ultimate objective of all projects in
all three categories is the promotion of employment
creation.
Key areas of research in Phase III:
1.
2.
3.

4.
5.

Measures to reduce priority skills gaps
Micro and macro regulations and processes to
be more conducive to employment creation
Reviewing and formulating strategies
addressing precarious work conditions and
contributing to decent work opportunities
To review and reflect on the quality of growth
and employment generating strategies
Strengthening capacity and institutions for
social dialogue and partnerships for 		
employment creation
© TIPS 2012

Monitoring & Evaluation of the
Community Work Programme (CWP)
A key initiative of EPP has been the development and
support of the Community Work Programme (CWP).
The CWP is a government intervention that provides a
basic level of income security through part-time work in
communities with high unemployment levels. The work
is identified in response to local needs and is centred
on improving the overall well-being of the community.
Government aims to scale up CWP to meet a target of
1 million job opportunities by March 2014.
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In 2012 and 2013, EPP supported a number of projects
linked to evaluations of the CWP and the various
impacts it has had on people and the communities where
it’s been implemented. Outcomes and programme
impact assessments from this suite of projects will
enable evidence-based decision-making on whether to
resource the increased targets.
1. EPP provided funding for the South African Community
Capability Study, exploring the characteristics of very
poor communities. Development dimension areas
included managing money, worklife/unemployment,
education and technology. The study offered a unique
opportunity to investigate the CWP’s contribution in the
sample communities, and revealed that the programme
has significantly expanded participants’ capability sets;
their functioning; and their views: about work, their
socio-economic rights, their own contribution to the
collective wellbeing of their communities, etc.
2. The Impact Assessment of CWP Schools Support
project investigated the relationship between community
wellbeing, agency and formal public primary schools
(that are beneficiaries of the CWP), with a particular
focus on the perceptions and experiences of poor, local
communities. EPP provided funding for the study, which
found that the work CWP did contributed significantly
to making public primary schools safer, cleaner and
more productive, improving the learning environment
and impacting positively on school outcomes.
3. A joint initiative with the World Bank developed a
Social Accounting Matrix (SAM) in Diepsloot, to assess
the policy impact of CWP. The expected effect was a
deeper understanding of the economic growth and
employment generation potential of the townships,
including key elements of a strategy to accelerate jobcreating investments in and around townships. This
project will lead to strengthened capacity in South
Africa for analysis of the development opportunities
and challenges in its townships.
4. The Community Mapping project’s objective was to
develop a tool that could create new opportunities and
strengthen community participation in development,,
and also provide a formal baseline for future assessment
of work undertaken by the CWP. EPP provided support
for a project assisting four CWP sites to pilot the
geographical mapping of all the projects they managed.
This facilitated discussion, data gathering, and helped
track changes from demographics to environment and

community conditions. Communities were empowered
to create and use the information to make decisions
on better use of resources, clustering of work activities
and identification of priorities, as well as benchmark
between sites and create better linkages.
Digitisation of the Labour Court’s
Case Files:
EPP provided support for the creation of an electronic
case management system for the South Africa Labour
Courts (created by the 1995 LRA for the resolution
and settlements of labour disputes).
EPP provided funding for the first phase of the project,
and offered additional funding when it became clear that
the magnitude of the project had been underestimated.
Phase I’s objectives were to:
- Improve the Court’s efficiencies, through addressing
the lack of adequate data and normalising the case flow,
by creating an electronic database and capturing all
historical cases (since 1996),
- Incorporate the assessment and analysis of operations
of the Labour Court, and
- Map out the technical requirements of the LC-CMS to
enhance communication channels between the Labour
Court and the Commission for Conciliation, Mediation
and Arbitration (CCMA).
Introducing an electronic case management system
will give accurate data and track the entire dispute
resolution process, significantly enhancing the overall
dispute resolution service for the South African public.
SMME Longitudinal Study (2012)
Funding was provided for a follow up to the SMME
Longitudinal Study, funded by the EPP in 2011, to
successfully implement the second annual round of the
SME Growth Index Survey.
The 2012 research built on the baseline established
in 2011, while incorporating additional areas of
investigation related to changes in the policy landscape
and new policy initiatives. The 2012 annual survey
tracked Panellists’ growth and the internal and external
factors that contributed to their performance.
The Index greatly enhances South Africa’s understanding
of its SME sector and its critical importance in terms of
South Africa’s capacity for job creation and economic
growth.
This research assists policy makers and service
providers in the public and private sectors, on how best
to support and sustain small business development, and
ultimately promote job creation in this sector.
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Employment Promotion Programme (EPP) Research Projects
South African Jobs Losses during
the Global Recession

FACTSHEETS Monitoring the Performance of the South African
Labour Market

In October of 2008, South Africa experienced its first
recession in almost seventeen years. The global economic
crisis and recession had a significant impact on the South
African labour market and approximately 900 000 jobs
were lost between the fourth quarter of 2008 and the
third quarter of 2009.

Statistics South Africa collects comprehensive labour
market data through the Quarterly Labour Force Surveys
(QLFS) as part of its broader programme of survey
data collection. Results of each survey are published in
Statistical Releases, which discuss only headline results.
As a result, a need for timely and more detailed analysis
of QLFS results was identified.

International comparisons appear to confirm that the
employment impact of the recession was relatively
more severe in South Africa when compared with other
emerging markets. Some evidence suggested that the job
losses suffered by the country were disproportionate
to the magnitude of the recession as measured by the
contraction in output.

The aim of this research was to provide an overview of
changes in various labour market indicators in a userfriendly format. The factsheets are intended to provide
accessible labour market information for the use of all
interested social partner stakeholders to enable and
promote debate on key labour market issues, while
monitoring current labour market trends. The research
entails the production of two main types of outputs,
namely quick release factsheets and detailed factsheets.

Evidence shows that particularly young African, male
or female workers with incomplete schooling suffered
most in terms of job losses. Apart from the decline
in employment, the South African labour force also The quick release factsheets are short summarised
contracted for the first time in the post-apartheid period. versions of some of the main trends identified from the
official Statistical Releases, prior to the release of the
The objectives of this research are twofold:
actual data. The detailed factsheets use the released data
to provide more detailed, standardised analyses of labour
- Firstly, this study tests the hypotheses that South Africa market trends over the preceding 12 month period. In
suffered a disproportionate number of job losses relative total, the project produced four quick release and four
to the magnitude of the recession, as measured by the detailed factsheets. In addition, three sectoral factsheets
contraction in output. We attempt to show that South were published detailing trends relating to farm workers,
Africa is an outlier in terms of its decline in employment domestic workers and the business services sector.
relative to the contraction in GDP.
Associated outputs and publications:
- Secondly, we investigate the specific determinants of
the decline in employment during the economic crisis An Overview of the Wholesale and Retail Industry From
in an attempt at isolating those factors which may have Quarter 1 2008 to Quarter 1 2013
contributed to the country’s relatively large contraction Employment in the Mining and Quarrying Industry in
in employment.This investigation is done through a series South Africa
of expert interviews and a small (non-representative) An Overview of the Youth Labour Market since 2008
firm survey. We also focus on employment changes An Overview of The South African Labour Market for
including contrasting pre- and post-crisis trends.
the Year Ending 2013 Quarter 1
An Overview of the South African Labour Market for the
Associated outputs and publications:
Year Ending 2012 Quarter 3
An Overview of the South African Labour Market for the
Research Report: ‘South African Job Losses During and
Year Ending 2012 Quarter 2
After the Global Recession’, June 2013.
An Overview of the South African Labour Market for the
Year Ending 2012 Quarter 1

10
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EPP Research Projects cont.
Predicted Impacts of Expanding the
CWP in South Africa: An Analysis of
Income Poverty & Inequality

Improving the CCMA’s Information
Support to Mutual Interest Mediators

The expansion of the Community Works Programme
(CWP), to communities around the country has potential
to make a significant difference to the lives of millions of
poor South Africans and go some way to tackling the
country’s unemployment crisis.

This project was commissioned in response to the
identification by the Commission for Conciliation,
Mediation and Arbitration (CCMA), of the need for
economic information to inform mediators of mutual
interest disputes.

This brief report provides a basic analysis of the impacts
that a rapid expansion of the CWP could have on the
income of a large number of poor and unemployed
people in South Africa. Using two poverty lines and
income cumulative distribution functions (CDFs) we
illustrate these impacts. While the relative effect of the
CWP wage on national poverty levels according to two
chosen poverty lines is fairly small, the overall effects
in terms of the number of people that the programme
could reach is substantial. Providing 1 million jobs for
100 days results in 930 000 people moving above the
lower poverty line, and extending this to 2 million people
pushes that number up to 1.95 million.

The enhancement of the CCMA mediation process
and service (through this project) stands to make an
important contribution to the effective resolution of
mutual interest disputes and the improved efficiency of
the collective bargaining process.

In the case of expanding the CWP to include 1 million
participants, a total of 4.6 million individuals receive
income benefits from the programme, and in the case
of 2 million participants this number rises to almost 8
million. Overall this analysis shows that an expansion
of the CWP could make a significant contribution to
SA’s development agenda by raising the incomes of
poor households. The impacts that are more difficult to
quantify, and are also perhaps more substantial, are the
effects that both employment and asset creation have
for individuals, households, and their wider communities.
Associated outputs and publications:
Van Der Westhuizen, C. and Stanwix, B. (2012). ‘Predicted
Impacts of Expanding the Community Works Programme
in South Africa: An Analysis of Income Poverty &
Inequality’, November 2012.
http://www.tips.org.za/files/dpru_uct_-_predicted_
poverty_impacts_of_expanding_the_cwp_in_sa.pdf

The central focus of the project was for the provision
of relevant and up-to-date data on the South African
economy and labour market to CCMA mutual interest
mediators through the development of the necessary
capacity within the CCMA’s Research Unit.
The CCMA research unit is now adequately equipped
and supported to provide economic data, trends and
analyses upon request. This supporting role ensures that
mediators are fully resourced to respond to the changing
dynamics of the labour market.
The capacity building initiative benefitted both mutual
interest mediators and researchers within the ambit of
collective bargaining and prospect of advancing economic
development.
It is envisaged that in the immediate to long term future,
the CCMA mediators influence the traditional model
of bargaining on wages and terms and conditions of
employment and play a meaningful role in cushioning and
minimising the impact of large scale retrenchments.
Associated outputs and publications:
Research Report: ‘EPP Project on Improving the
CCMA’s Capacity to Provide Information Support to
Mutual Interest Mediators’, June 2012.

Funder

Funder

The research was commissioned by the Trade and Industrial Policy Strategies and funded by the Employment
Promotion Programme (EPP).

The research was funded by the Commission For
Conciliation Mediation and Arbitration (CCMA) via the
Employment Promotion Programme (EPP).
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Partnerships & Initiatives

cont.

Labour Market Intelligence Partnership (LMIP)
A new multi-year research programme, the Labour
Market Intelligence Partnership (LMIP), was formally
launched in September 2012 by the Minister of Higher
Education and Training. The LMIP is a collaboration
between government and a national research consortium,
that aims to build a credible institutional mechanism for
skills development in South Africa.
The initiative was commissioned by the Department of
Higher Education (DHET) and is being funded through
the National Skills Fund. The core research consortium
in support of the goal of developing a mechanism for
skills planning, consists of the Human Sciences Research
Council (HSRC), the DPRU at University of Cape
Town, and the Education Policy Unit at University
of Witwatersrand. Other partners include research
institutes, universities and independent consultants.
The R75-million, three-year collaborative research
project is aimed at materially improving labour-market
intelligence, as well as the visibility of the country’s
current and future skills needs. The national capacity for
labour market intelligence is small and fragmented. Our
task is to build a culture of collaborative partnership to
co-ordinate efforts.
This research project will be the basis for excellence in
education and skills and a growing economy for all, and
focuses on creating a credible labour market intelligence
framework to ensure better information gathering,
analysis and overall systems synergy.The LMI project aims
to set up systems for reliable data indicating skills needs,
supply and demand in our labour market allowing South

Africa to plan better for human resources development.
The new Labour Market Intelligence System (LMIS) aims
to offer analysis that is more responsive to contemporary
needs and trends, while offering insight into the changes
that are likely to emerge over a 10 to 15 year horizon.
The research on the LMIP has been organised in terms
of the following themes:
• Theme 1: Labour market analysis, framework, data, and
information systems
• Theme 2: Skills forecasting: the supply and demand
model
• Theme 3: Selected sectoral analyses
• Theme 4: Reconfiguring the Post-School Sector
• Theme 5: Pathways through education and training and
into the labour market
• Theme 6: Understanding changing artisanal and
occupational identities and milieus
The DPRU is primarily involved in the sector studies
included in Theme Three. These include topics such
as skills biased labour demand, the New Growth Path,
SETA Labour Markets, the Informal Sector and Human
Capital Accumulation and Pro-poor Growth.
Associated outputs and publications:
LMIP Report 1: Bhorat, H.; Goga, S. and Stanwix, B. (2013).
‘Occupational Shifts and Shortages: Skills Challenges
Facing the South African Economy’.
Additional Papers to be published in 2014 and 2015.
http://www.lmip.org.za/

The Research Project on Employment, Income Distribution
and Inclusive Growth
A national research programme aimed at deepening
understanding of the dynamics of employment,
incomes and economic trends, the Research Project
on Employment, Income Distribution and Inclusive
Growth (REDI3x3) is designed to promote dialogue
across disciplines and to forge a stronger engagement
between research and policy making. By focusing on the
interconnections between these focus areas, the project
seeks to contribute to policy reforms and development
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strategies that will address South Africa’s unemployment,
inequality and poverty challenges.
REDI3x3, formalised in June 2012, is a multi-year
collaborative, independent research initiative funded by
the National Treasury and managed by the University of
Cape Town’s Southern Africa Labour and Development
Research Unit (SALDRU), in partnership with the the
DPRU and the Department of Economics of the University
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of the Free State. Collaboration with researchers at
other universities and research entities, and engagement
with diverse perspectives on the project’s focus areas,
are key objectives of the initiative.
The project aims to inspire and develop a focused
community of researchers working in a structured
programme of research in the three focus areas. It will
involve researchers and research teams from an inclusive
network of South African universities and research
entities. Through this inclusive approach it hopes to:
• involve a diversity of South Africa’s established
researchers on labour markets, inequality, poverty,
development, growth and social policy,
• support post-graduate work in the focus areas, and
• build the capacity of students and researchers from
previously disadvantaged communities.
Another explicit aim is to improve public understanding
of, and public discourse on, these complex problems.
Critical debate is pro-actively stimulated through the
effective dissemination of results and the provision of
public forums for informed and open debate through
publications (working papers, newsletters, etc.), an online

Just Jobs Network
The DPRU is a core member of the Just Jobs Network
(JJN): convenors of a global coalition and international
alliance of research institutions, think tanks, policy
makers, businesses, labour, and grassroots organizations
dedicated to improving the quantity and quality of
jobs toward more balanced, inclusive, and sustainable
economic growth.

forum, workshops, seminars, conferences and books.
The DPRU is responsible for the Inclusive Economic
Growth theme, and is involved in an infrastructure data
project related to the income and expenditure surveys.
The Unit is also involved in the writing of papers based
on Inclusive Growth, Asset Poverty and covering other
gaps in current research.
Associated outputs and publications:
• The Impact of Sectoral Minimum Wage Laws in South
Africa by Haroon Bhorat, Natasha Mayet, 10 Jun 2013
• How much do unions and bargaining councils elevate
wages? by Carlene van der Westhuizen, Haroon Bhorat,
Sumayya Goga, 28 May 2013
• Minimum wages and compliance in South African
agriculture by Benjamin Stanwix, 22 Jan 2013
• Is Marikana a forerunner of national labour market
instability and disruption? by Haroon Bhorat and Morne
Oosthuizen, 19 Nov 2012
http://www.econ3x3.org and
http://www.saldru.uct.ac.za/home/index.php?/redi/redi
2012 highlights noted in
South Africa, include the
New Growth Path, the
Expanded Public Works
Programmes, the Jobs Fund, the Youth Employment
Subsidy, the Training Layoff Scheme, and others.

In April 2013, the JJN organised a conference, co-hosted
by the Norwegian Embassy in New Delhi, Friedrich Ebert
Stiftung and SAATH: “Working Toward Shared Prosperity
The Center for American Progress, (CAP), with seed Through Just Jobs”. The meeting featured the launch of
funding from the Norwegian Ministry of Foreign Affairs, the Just Jobs Index and discussion topics such as:
introduced the new programme in 2011. The Network - the relationship between jobs, growth and inequality
advocates to ensure that the creation of “just jobs” - a route out of poverty: global wage trends
(complete with labour rights, appropriate remuneration, - improving employment opportunities for youth
social protections such as health care and pensions, and - economic empowerment of women and girls worldwide.
opportunities for economic mobility) is a prime focus in
In September 2013, the JustJobs Network Inc. became
international and national policies.
an independent organisation and autonomous entity,
In early 2012, the JJN’s International Job Creation Policy allowing the project more room to expand the scale and
Menu was launched, providing insights into how different scope of its research and advocacy efforts.The core team
countries are getting people back to work. This policy are in the process of mapping out a detailed strategic
menu of options highlights job creation ideas from select plan for the Network over the next two years.
advanced and developing economies such as Brazil,
http://www.americanprogress.org/projects/just-jobs/
China, India, the UK, the US and South Africa.
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Partnerships & Initiatives

cont.

Brookings institution: the Africa Growth Initiative (AGI)
The DPRU’s international engagement in 2012 and
2013 was greatly enhanced through the Unit’s threeyear partnership with the Africa Growth Initiative (AGI),
enabling the DPRU’s research to reach a far broader
international policy making audience.
In 2012 and 2013 the AGI sought to expand its outreach
operations through both local and Washington-based
The AGI was launched in 2008 by the Brookings Institution dissemination programmes, striving to ensure that
in the United States, to build leading research capacity efforts were effective and impactful, and for policy
on economic and developmental policy solutions in recommendations to be incorporated into national and/
Africa, and broker partnerships between Africa research or international policy making strategies. The initiative
institutions and experts working in priority research and its think tank partners successfully leveraged the
areas.
African perspective to visibly impact policy in Washington.
The Initiative, funded by the Gates Foundation, established
an
integrated
programme that
combines incisive,
rigorous academic
research with longterm partnerships
with
Africa’s
thought
leaders
and
emerging
© Blake Woodhams 2013
policy experts, to
address issues of economic growth and development on
the continent. Another aim is to inform and shape USbased policy discussions about African development and
structural transformation, and raise the visibility of the
partners in Washington’s development community.

AGI Director, Prof. Mwangi Kimenyi, noted in their
Annual Report that “over the past year [2012], the
AGI engaged in a wide array of activities with the core
objective of addressing policy issues relevant to Africa’s
development”.
A highlight was the press briefing surrounding U.S.
Secretary of State, Hillary Clinton’s, tour of Africa in
August 2012, which led to DPRU Director Prof. Haroon
Bhorat being quoted in several U.S. and international
media outlets.
The annual Partner Meeting and Communications Study
Tour was held in Washington D.C. in September 2012,
around the theme of “Partnerships to advance growth
and development in Africa”. The event afforded the think
tanks an opportunity to meet with staff members from
Congress, the U.S.Treasury Dept, the U.S. State Dept and
the U.S. Agency for International Development.

There are six African think tanks engaging in joint
research programmes, outreach activities and policy
dialogue work, to produce and generate new, high-quality,
locally informed, influential research on key African On April 17 2013, through a connection facilitated by
policy issues. The DPRU is the South African partner Prof. Bhorat, AGI and Brookings hosted a conversation
with Minister of Finance for South Africa, Pravin Gordhan,
institution. The other five partners include:
on inequality and inclusive growth in SA and the
1.
Consortium pour la Recherche Economique et African continent. Africa Research Fellow, Julius Agbor
Sociale (CRES) in Senegal
interviewed Prof. Bhorat published as the blog: “Africa
2.
Economic Policy Research Center (EPRC) in
Answers: Five Questions about Sustainable Inclusive
Uganda
Growth in South Africa”.
3.
Institute of Statistical, Social, and Economic
Research (ISSER) at the University of Ghana
The 2013 annual Partner Meeting and Communications
4.
Kenya Institute for Public Policy Research and
Study Tour was held in August, in Johannesburg. The
Analysis (KIPPRA)
DPRU managed the event logistics and co-hosted a
5.
Nigerian Institute for Social and Economic
cocktail reception with high profile local policy makers,
Research (NISER)
as well as government officials, journalists and business
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leaders, to open the event. Two key sessions covered
“The Changing Landscape of Reporting from Africa”,
featuring international media representatives, as well as a
donor presentation from the Gates Foundation.
AGI Director, Mwangi Kimenyi and two members of the
Brookings communications team travelled to Cape Town
after the partner meeting, for a site visit at the DPRU
offices. As a relationship and capacity building exercise,
the visit was a resounding success.
www.brookings.edu/about/projects/africa-growth

2013 Africa Growth Initiative Partner Meeting and Communications Study Tour
attendees and guests © Blake Woodhams 2013

Africa Growth Initiative (AGI) Research PRojects
Analysis of the Claims on the UIF:
i. Unemployment Insurance in South ii. The Newly Unemployed and the UIF
Africa: A Descriptive Overview
Take-up Rate in the South African
of Claimants and Claims
Labour Market
This is one of the first studies to examine the claiming
behavior of unemployment benefit recipients within
the South African Unemployment Insurance Fund (UIF)
system.The design of the system is crucial in determining
access in terms of days of benefits, as well as benefit
amounts. From the perspective that SA has one of the
highest unemployment rates in the world, the UIF system
is stringent in that the days of benefits are dependent on
prior work history, though income replacement benefits
are progressive with regard to previous income.
The data shows that women, youth, poorer claimants
and contract employees face the lowest potential claim
days when claiming their benefits. And youth, poorer
claimants and claimants with relatively short potential
claim periods are eligible to claim a relatively larger
proportion of their previous employment salaries as
replacement benefits. Importantly though between 2005
and 2011, those with the lowest potential claim periods
were also subject, on average, to lower absolute benefits
compared to their wealthier counterparts.
Associated outputs and publications:
Bhorat, H., Goga, S., and Tseng, D. (2013) “Unemployment
Insurance in South Africa: A Descriptive Overview
of Claimants and Claims”, Brookings: Africa Growth
Initiative Working Paper 8.
http://www.brookings.edu/research/papers/2013/04/
unemployment-insurance-in-south-africa

This research investigates the take-up rate or claimwaiting rate of the unemployed under the South African
Unemployment Insurance Fund (UIF) system. The goal is
to identify disincentive effects that income replacement
rates (IRR) and accumulated credits may have on the
claimant’s behaviour in terms of their claim waiting period
rate (or how quickly they apply for UIF benefits).
Utilizing nonparametric and semi-parametric estimation
techniques, we find that there is little evidence, if any,
for job disincentives or moral hazard problems. More
specifically, the majority of claimants that are quickest
to claim the UIF benefits are those who have worked
continuously for at least four years and accumulated the
maximum allowable amount of credits. We also note that
claimants’ claim-waiting periods are indifferent with regard
to levels of income replacements yet extremely sensitive
to the amount of credits accumulated.
Ultimately, the recipients of the UIF benefits do not
depend heavily on the replacement incomes and prefer
waiting longer for employment opportunities to arise as
opposed to exhausting their accumulated credits.
Associated outputs and publications:
Bhorat, H. and Tseng, D. (2012) “The Newly Unemployed
and the UIF Take-up Rate in the South African Labour
Market.” DPRU Working Paper WP12/147
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Africa Growth Initiative (AGI) Research PRojects cont.
Do Industrial Disputes Reduce Employment? Evidence from South
Africa

Exchange Rates, Employment and
Earnings: The Real Exchange Rate
and Sectoral Employment in South
Africa

Employment protection and its impact on the operation
of labour markets have been extensively researched.
Theory predicts that an increase in employment
protection may reduce employment levels by acting as
a tax on firms. Efficiency levels might also be reduced
as firms are forced to retain low-productivity workers
or substitute labour with capital instead of hiring new
workers. Labour demand therefore, decreases as firms
are more reluctant to hire new employees in the face of
higher firing costs amidst rising labour supply.

There is a large and growing literature on the effects
of the exchange rate on the real economy, and while
past research has clearly confirmed the importance of
exchange rates, the issue of exchange rates’ influence on
employment has received very little attention.

In attempting to contribute to the expanding literature on
the impact of employment protection on the operation
of labour markets, this research has two key objectives.
Firstly, we utilise a unique administrative database to
provide a more nuanced and empirically-based measure
of employment protection for the labour market in
South Africa. We measured employment protection as a
function of the quantity and efficiency parameters of the
country’s dispute resolution body – the Commission for
Conciliation, Mediation and Arbitration (CCMA).
Secondly, we attempted to determine the impact of
the employment protection measure (derived from the
quantity of industrial disputes and the efficiency with
which these disputes are resolved) on the South African
labour market, through the use of an augmented Lazear
model.

This research examines the impact of exchange
rate fluctuations on sectoral employment in South
Africa from 1975 to 2009. South Africa has long had a
reputation of having relatively high currency volatility
compared to other emerging economies. The research
aims to provide empirical evidence showing that
movements in the exchange rate have significant effects
on sectoral employment, even if certain sectors do not
have any direct international exposure. It is important to
emphasise that the purpose of this work is not to argue
whether the Rand is under- or overvalued, but rather to
provide a definitive link between two contentious, but
important, variables within the South African economy,
namely the exchange rate and employment.
Using a stylised model by Chen and Dao (2011) and
Campa and Goldberg (2001), we compare South Africa’s
results to conventional theoretical predictions. A major
focus of the paper is how exchange rate fluctuations
impact on employment in South Africa’s formal nonagricultural sector. The results suggest a clear significant
negative effect of a real exchange rate appreciation on
tradable employment, while the overall and non-tradable
sectors were negative and insignificant.

We expected that the model would show that
increased industrial disputes (reflecting higher levels of Overall, following a real exchange rate appreciation,
employment protection) decreases employment levels, the results show strong support for a negative and
significant employment change in the tradable sector,
complementing cross-country work in this area.
limited evidence of a positive employment impact in the
non-tradable sector and generally no effect on aggregate
Associated outputs and publications:
employment.
“Do Industrial Disputes Reduce Employment? Evidence
from South Africa”, Bhorat, H., Jacobs, E., and Van Der Associated outputs and publications:
Westhuizen C. (2013) Brookings - Africa Growth
Working paper to be published in 2014.
Initiative Working Paper 6, ) Feb 2013.
http://www.brookings.edu/research/papers/2013/02/
industrial-employment-south-africa
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AGI Research PRojects cont.
Inflation inequality in South Africa (Understanding differences across households and through inflation cycles)
The inflation crisis of 2008 drew greater attention to the
varying experiences of inflation in South Africa and, in
particular, to the fact that different groups within society
may have significantly differing inflation experiences.
The groups may be defined according to income level,
but may also be categorised according to demographic,
labour market and other characteristics.
The first aim of this research is to investigate differences
in the inflation rates experienced by different types of
households. Instead of using income/expenditure to
group households, various labour market and household
structure characteristics are used.
The groups
analysed include grant recipient households, unskilled
worker households, unionised worker households and
households with children.

The findings presented here have implications for the
analysis of poverty and inequality, particularly over time.
While extensive work has been done in South Africa
tracking poverty and inequality over time, differential
inflation rates for different households or different
groups of households are rarely considered.
However, as has been found in four South American
countries (Goni et al., 2006), trends in nominal and real
inequality may differ if these differences are taken into
account.
Similarly, poverty levels and trends may be impacted by
choosing alternative deflators to the urban CPI. Overall,
the evidence presented in this paper suggests that there
is scope for greater application of group-specific price
indices in the adjustment of nominal values of grants and
wages in South Africa.

Significant differences between the group-specific and
all urban inflation rates may suggest the need for using
group-specific price indices in applications where the While quintile inflation rates are published by Statistics
purchasing power of these households is to be preserved. South Africa, the only other published CPI that accounts
for demographic or socioeconomic characteristics of
Secondly, the paper investigates the extent to which the households is the CPI for pensioners.
all urban inflation rate is representative of individual
households, using household-specific inflation rates. The However, as Ley (2005) notes, “the larger the income
paper analyses the distribution of household-specific (expenditure) inequality, the more different the
inflation rates relative to the all urban inflation rate, as consumption patterns by income group, and the larger
well as the relationship between the level of the overall the variance in individual price behaviour, the less
inflation rate and the dispersion of household-level appealing is a single plutocratic CPI as the only policy
inflation rates.
adjuster”. This is certainly true of South Africa.

Associated outputs and publications:
Oosthuizen, M. (2013) “Inflation Inequality in South Africa:, DPRU Working Paper WP 13/158.
http://www.dpru.uct.ac.za/wp-13158-inflation-inequality-south-africa
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National Transfer Accounts (NTA): The Case of South Africa
I. Shaping social protection in Afri- II. nMaximising South Africa’s Democa: Estimates of National Transfer graphic Dividend
Accounts for South Africa?
This research estimates National Transfer Accounts for
South Africa for 2005 and describes the way in which the
population consumes and how it finances its consumption,
formally or informally, through work, assets and transfers.
The research forms part of a five-country Africa project
focussing on social protection in Africa through the lens
of the National Transfer Accounts (NTA) methodology. In
turn, the Africa project forms part of a larger international
research effort that aims to develop and refine the NTA
methodology, while producing NTA estimates for as
many countries around the world as possible. The NTA
methodology revolves around the generational economy,
which is defined as:
(1) the social institutions and economic mechanisms used
by each generation or age group to produce, consume,
share, and save resources;
(2) the economic flows across generations or age groups
that characterise the generational economy;
(3) explicit and implicit contracts that govern
intergenerational flows;
(4) the intergenerational distribution of income or
consumption that results from the foregoing.
There are four activities that are central to the
generational economy: working, consuming, sharing and
saving. Consumption occurs throughout the lifecycle,
although the level varies by age. As a result, the young
and the old are typically unable to finance the cost of
their consumption on their own. The remaining activities
– sharing and saving – represent the only means through
which the young and old are able to bridge this gap.
Associated outputs and publications:
Project report: ‘Shaping social protection in Africa:
Estimates of National Transfer Accounts for South Africa’.

Funder
This research is funded by the International Development
Research Centre (IDRC) through the African Economic
Research Consortium (AERC).
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Based on 2005 estimates of National Transfer Accounts
for South Africa, this paper investigates the resource flows
across ages within the generational economy. Estimates
of the lifecycle deficit are prvodied, and the financing of
the deficit is described.The first and second demographic
dividends are also discussed, looking at potential policy
options that would help the country maximise the
benefit that arises through the demographic transition.
This paper uses the National Transfer Accounts (NTA)
methodology to analyse the demographic dividend that
will arise as the South African population ages (see list in
left column p18, Shaping social protection in Africa: Estimates
of National Transfer Accounts for South Africa).
The full set of National Transfer Accounts for South Africa
for 2005 are estimated using a variety of data sources
including household survey data, national accounts
data and published administrative data. Based on these
accounts, the demographic dividend will be quantified.
Importantly, the policy implications of the preceding
findings will be explored, with a particular focus on how
SA can capture and maximise the potential benefits
presented to it by its changing demographic composition
over the coming decades.
Associated outputs and publications:
Oosthuizen, M. (2013) ‘Maximising South Africa’s
Demographic Dividend’, DPRU
Working Paper:
WP13/157.
http://www.dpru.uct.ac.za/wp-13157-maximising-southafricas-demographic-dividend
Country Report: Oosthuizen, M. ‘National Transfer
Accounts South Africa Country Brief, Capturing South
Africa’s Demographic Dividend’, March 2013.
http://www.ntaccounts.org/doc/repository/South%20
Africa%20report.pdf

Funder
This research has been made possible through funding
from the Bill and Melinda Gates Foundation.
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Research projects & Activities
Low Paid Work in South Africa

Remuneration in South Africa has been abundantly
researched, but relatively little work has focused
specifically on low-paid work.
This article looks at low pay among workers in wage
employment between 2001 and 2007. After considering
several definitions of low pay, the author estimates its
incidence and analyses some of the factors associated
with the probability of low pay.
Based on the minimum wages prescribed in the
Department of Labour’s “sectoral determinations”,
which the author maps onto Labour Force Survey data,
the effects of statutory minimum wages and collective
bargaining, are then investigated, finding that the latter in
particular reduces the incidence of low pay.
This research focuses specifically on low pay among
workers in wage employment over the period 2001 to
2007. Not much work has been done on this topic in
South Africa, except for a paper by Valodia et al. (2006)

who classified 39 per cent of the workforce as low-paid,
based on a threshold of R1,000 per month in 2004.These
authors found that the incidence of low pay was highest
among Africans and the less skilled, and that low pay was
largely concentrated in domestic work, farm work and
the informal sector.
The remainder of this article is organised into four
sections. The first provides an overview of the data and
methodology. The second provides estimates of the
incidence of low pay over the period 2001–07, according
to standard demographic and other covariates. In the
third section, the focus turns to understanding the lowpay risk.
The latter part of this section pays particular attention
to the relationship between collective bargaining and
minimum wage policies, on the one hand, and the
probability of low pay, on the other, given that these are
two important policy levers available to government.The
fourth section concludes.

Associated outputs and publications:
Oosthuizen, M. (2012) ‘Low pay in South Africa’ in the International Labour Review (Special Issue: Low-Paid Work in
Emerging Economies) Vol. 151, Issue 3, pp. 173–192, September 2012.
http://onlinelibrary.wiley.com/doi/10.1111/j.1564-913X.2012.00144.x/abstract

Funder
The research was commissioned by the ILO (under the ILO’s Conditions of Work and Employment Programme).

19

DEVELOPMENT POLICY
RESEARCH UNIT

Research projects & Activities
Municipal Economic Review & Outlook (MERO) 2012
The 2012 Municipal Economic Review and Outlook
(MERO) report aims to provide a comprehensive overview
of the recent economic performance of and outlook for
the Western Cape economy at District / Municipal level.
As such it should be viewed as a companion study to its
provincial counterpart, the Provincial Economic Review
and Outlook (PERO), whilst it also complements and
reinforces several other recent studies that have analysed
the district and municipal economies within the Western
Cape Province.

A later section uses a data source that has not yet been
used for this type of labour market analysis, namely
claimant data from the Unemployment Insurance Fund
(UIF). This data is not perfect, nor universal in coverage,
but provides a useful proxy measure for the flow of
workers into unemployment at the municipal level. This
allows the identification of trends within the municipal
labour market that may be distinct from provincial trends.

The aim of this chapter is to provide an overview of labour
market trends within the City of Cape Town. There are
significant data constraints as far as the analysis of subprovincial labour markets is concerned.

While significant progress in terms of job creation was
made during the mid-2000s, the recession has eroded
these gains and employment has fallen while the working
age population continues to grow. From the little labour
market data available at municipal level, it is evident that
the City of Cape Town has not escaped the labour market
turmoil of the past two years, with unemployment claims
increasing significantly relative to pre-recession levels.

An overview of the Western Cape labour market is
provided, focusing on recent labour market trends and
characteristics of the labour supply.This section relies on
data published by Statistics South Africa and, for the most
part, is presented at the provincial level.

While effectively addressing labour market issues
is difficult from a local government perspective, the
challenge remains for local governments to encourage
an employment-friendly economic context for both the
formal and the informal sector.

The DPRU contributed Chapter 4, Labour Dynamics.

Associated outputs and publications:
2012 Municipal Economic Review and Outlook (MERO) Report
http://www.westerncape.gov.za/assets/departments/treasury/dc00_mero_2012_city_of_cape_town_metropolitan.
pdf

Funder
This research is commissioned by Provincial Government of the Western Cape (PGWC): Treasury.
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Research projects & Activities
Provincial Economic Review & Outlook (PERO) 2012 & 2013
The Provincial Economic Review and Outlook (PERO) is
the annual research report which provides an objective
review and analysis of past and estimated future
economic growth and socio-economic development of
the Western Cape. The DPRU contributed Chapter 4,
Labour market dynamics in 2012 and 2013.

with steady growth in the working age population of 2.3
per cent per annum, underlie the surge in unemployment
and can be expected to continue to exert pressure on
public and private support systems. The data presented
confirms the continued challenges facing young people
within the national and provincial labour markets.

The chapter is divided into five sections: the first
provides an overview of the provincial and national
labour markets. The remaining sections focus on the
demographic structure of the population, the labour
force, employment and unemployment. The analysis
utilises the Quarterly Labour Force Survey (QLFS)
conducted by Statistics South Africa (StatsSA).

The 2013 PERO provided an analytical reference point
for the provincial economic development strategies
and interventions utilising an evidence-based platform
to inform and guide provincial policy, planning and the
Western Cape Medium Term Budget Policy. Slower
global economic growth is expected to impact negatively
on both the South African and Western Cape economy.

The 2012 PERO was written in a trying economic
environment, with the recovery period following the
global economic crisis in the latter part of 2008 having
been short lived. The report expanded on the analysis of
the export potential and performance of the Western
Cape economy as previously presented in the 2011
version.

The labour market has seen little change on employment
levels over the last year, while the labour force continues
to grow. The challenge of high unemployment levels,
particularly youth unemployment, still dominates the
labour market picture.

While economic growth has recovered since the
recession of 2009, the labour market has not. The
immediate labour market reaction to the recession was
a rapid loss of jobs. Recent data suggests a slow recovery
in employment and a stabilisation of unemployment. The
Province’s weak employment performance, combined

The 2013 PERO in particular, aims to contextualise the
challenge of shifting towards an inclusive growth and
development in the Western Cape. Inclusive growth
emphasises that poverty can only be reduced in a
sustainable manner if the poor are enabled to be actively
involved in economic growth. The objectives of inclusive
growth look toward income generation via employment.

Associated outputs and publications:
2012 Provincial Economic Review and Outlook (PERO) Report:
http://www.westerncape.gov.za/text/2012/9/pero-2012.pdf
2013 Provincial Economic Review and Outlook (PERO) Report:
http://www.westerncape.gov.za/assets/departments/treasury/Documents/2013_pero_final.pdf

Funder
This research is commissioned by Provincial Government of the Western Cape (PGWC): Treasury.
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Minimum wage legislation, enforcement & labour outcomes:
Argentina, Costa Rica and South Africa

Understanding and measuring the enforcement of minimum wage laws:
the case of South africa
Analytical studies and their concomitant economic
policy debates around the impact of labour regulation
regimes, both within-country and at the cross-country
level, are omnipresent in the literature.These range from
detailed studies around the impact of minimum wage
laws on employment and output in both developed and
developing countries, to the more recent assessment of
the differential ranking of an economy’s labour laws in
the Doing Business Surveys of the World Bank.
Counter-balancing this rich work on the impact of
labour regulations in general, and minimum wage laws
in particular, is an extremely sparse literature on the
enforcement of the relevant regulations. Hence, very
little has been done firstly, to try to measure the nature
and extent of enforcement (or violation) of labour
regulation and secondly, to assess and understand the
role of labour regulation authorities in enforcing the
relevant legislation at the country level.

There are three distinct components of the project:
• The first involves the measurement of the enforcement
of sectoral minimum wage laws in South Africa and an
analysis of the causal effect of enforcement on compliance
with minimum wage laws. This component of the study
aims, through the use of a new empirical technique, to
measure the incidence and depth of enforcement of
sectoral minimum wage laws in South Africa.
• The second attempts to understand in as much
qualitative and quantitative detail as possible, the nature,
role and functioning of the regulatory agencies involved
in the monitoring and enforcement of minimum wage
laws in South Africa. This component uses primary data
in the form of a survey conducted of labour inspectors
employed by the Department of Labour in South Africa.
• Finally, the third component measures the impact of
minimum wage laws on employment and other labour
market outcomes using data from the South African
Labour Force Survey from 2000 to 2007.

Associated outputs and publications:
Bhorat, H., Kanbur, R. and Stanwix, B. (2012). ‘Estimating the Impact of Minimum Wages on Employment, Wages and Non-Wage
Benefits: The Case of Agriculture in South Africa’. DPRU Working Paper WP12/149 (Also available as a Cornell University
Working Paper)
Bhorat, H., Kanbur, R. and Mayet, N. (2012b). ‘Estimating the Causal Effect of Enforcement on Minimum Wage Compliance: The
Case of South Africa.’ Review of Development Economics (Special issue: Informality, Illegality and Enforcement) Vol. 16, Issue 4,
pp.608-623. November 2012. (Available here)
Bhorat, H., Kanbur, R. and Mayet, N. (2012 & 2013). ‘The Impact of Sectoral Minimum Wage Laws on Employment, Wages, and
Hours of Work in South Africa’. DPRU Working Paper WP 12/154, (Also available as IZA Journal of Labor and Development,Vol.
2, Issue 1. January 2013 (Available here) (Also as a Cornell University Working Paper) November 2012.)
Bhorat, H. & Stanwix, B. (2013) ‘Minimum Wage Enforcement in the Developing World’, DPRU Policy Brief PB13/29
Bhorat, H., Kanbur, R. and Mayet, N. (2013), ‘A Note on Measuring the Depth of Minimum Wage Violation’, LABOUR: Review
of Labour Economics and Industrial Relations. Volume 27, Issue 2, pp. 192–197 June 2013 (Available here and also as a Cornell
University Working Paper, January 2011.)

Funder
This research is funded by the International Development Research Centre (IDRC).
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The Enforcement of Minimum Wage Laws: The Case of Bargaining Councils in South Africa
This study built on ongoing work and a primary project
undertaken by the Development Policy Research Unit,
examining minimum wage enforcement within the
Department of Labour (DoL) environment. Additionally,
this sub-project explored enforcement mechanisms
and patterns within the bargaining council environment.
Provisionally, some basis was laid for a developing countrylevel empirical analysis of labour regulation focusing
on surveying bargaining councils nationally in order
to understand in as much qualitative and quantitative
detail as possible, the nature, role and functioning of the
regulatory oversight with respect to monitoring and
enforcement of minimum wage laws in South Africa –
provided by the different bargaining councils.
Whilst the major study focused on the Department of
Labour’s inspectorate, here the study was extended to
include those bargaining councils which appear to be
running their own very effective inspection services.
The literature on the union wage gap in South
Africa is extensive, spanning a range of data sets and
methodologies. There is, however, little consensus on
the appropriate method to correct for the endogeneity

of union membership or the size of the union wage
gap. Furthermore, there are very few studies on the
bargaining council wage premium in South Africa because
of lack of data on the coverage of employees under these
agreements.
Our study, using 2005 Labour Force Survey data, firstly
reconsiders the union wage gap controlling for both
firm-level and job characteristics. When correcting
for the endogeneity of union status through a twostage selection model and including firm size, type of
employment, and non-wage benefits, we find a much
lower union wage premium for African workers in the
formal sector than premiums reported in some previous
studies. Secondly, our study estimates bargaining council
wage premiums for the private and public sectors.
We find that extension procedures are present in both
private and public bargaining council systems but that
unions negotiate for additional gains for their members
at the plant level. Furthermore, there is some evidence
that unions negotiate for awards for their members
in the private sector irrespective of bargaining council
coverage.

Associated outputs and publications:
Bhorat, H., Kanbur, R. and Mayet, N. (2012a). ‘Minimum wage violation in South Africa. ’ International Labour Review
(Special Issue: Low-Paid Work in Emerging Economies),Vol. 151, Issue 3, pp. 277–287. September 2012.
http://onlinelibrary.wiley.com/doi/10.1111/j.1564-913X.2012.00149.x/abstract
Bhorat, H., van der Westhuizen, C. and Goga, S. (2012). ‘Institutional Wage Effects: Revisiting Union and Bargaining
Council Wage Premia in South Africa’. South African Journal of Economics (Vol 80, Issue 3, pp.400–414) September
2012.
http://onlinelibrary.wiley.com/doi/10.1111/j.1813-6982.2011.01306.x/abstract

Funder
This research was funded by the International Labour Organization (ILO).
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Towards Economic Transformation and Growth:
A review of the South African Economy
The African Centre for Economic Transformation
(ACET’s) African Transformation Index intends to provide
a common quantitative tool to measure the progress of
countries on the continent. Country case studies are indepth analyses of the economic environment in selected
countries and their prospects for transformation.

substantially liberalized during the 1990s, the growth
of exports has been less impressive than what would
be expected of a country pursuing export-oriented
growth. Despite positive growth in most of the postapartheid period, South Africa lags behind the world’s
leading emerging economies in a number of areas. The
economy has not transformed into one that is globally
These studies will inform ACET’s flagship publication, competitive with the world’s leading emerging markets,
the African Transformation Report (ATR), and will also and unemployment and poverty remain high.
guide national Transformation Dialogues with those
countries. An initial group of 15 countries were selected: This research reviews the bottlenecks to higher
Botswana, Burkina Faso, Cameroon, Ghana, Ethiopia, levels of trade and growth through a review of the
Kenya, Mauritius, Mozambique, Nigeria, Rwanda, Senegal, macroeconomy, the labour market and trade patterns.
South Africa, Tanzania, Uganda and Zambia.
South Africa has a good platform from which the
economy can transform onto a higher growth path.
Important strides have been made in the post-apartheid A variety of programmes and interventions are in the
years in South Africa. The country is Africa’s economic process of being approved or already exist, including
powerhouse: it accounts for the largest share of Africa’s a considerable infrastructure upgrading programme,
GDP, trades extensively within the region, and South support for mining, manufacturing, tourism and small
African companies have an increasing presence in businesses, a host of labour market interventions,
Africa. Furthermore, South Africa has good transport, and interventions to ensure better functioning of the
ICT, and telecommunication infrastructure, sound fiscal public sector. This report poses recommendations for
and monetary policy management, and well-developed refocussing industrial and innovation policy and specific
financial markets together with an advanced and stable microeconomic interventions.
banking system.
The growth and social challenges in the economy will
Yet the South African economy has largely been unable have to be dealt with in more creative and nuanced ways
to deal with its pressing unemployment and poverty if South Africa is to achieve sustained and transformative
problems. In addition, while the trade regime was growth that benefits all its citizens.

Associated outputs and publications:
Research report: Towards Economic Transformation and Growth: A review of the South African Economy.

Funder
The research was commissioned by the African Centre for Economic Transformation (ACET).
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strike activity in South Africa
Workers’ right to strike is entrenched in the South
African Constitution and this right is generally considered
to be a sign of a healthy democracy. Strikes represent
the ultimate sanctions of employees, represented by
trade unions, to enforce their demands for higher
remuneration, better working conditions, fair treatment
by the employers, etc.

employment rigidity, wage rigidity and high unemployment
levels (Nattrass, 2000; Barker, 2008; Paton, 2011).

Information on strike activities is recorded by the
Department of Labour (DoL). Firms affected by strikes
are required by the Labour Relations Act (LRA) of 1995
to submit specific information to the DoL within seven
days of the completion of the strike, lockout or protest
Strike activity is an integral part of collective bargaining, action.
and the power relationship between employers and
employees would be severely distorted without the right Information submitted includes details of the employer
to strike. In the case where trade unions are absent or (e.g. province of location, nature of the business, whether
not strong enough to ensure proper collective bargaining, the wages and working conditions are determined in a
the government might intervene to settle the disputes bargaining council or similar industry-level body) and of
between employers and employees.
the action (e.g. its nature and duration, the number of
employees involved, whether trade unions were involved,
Although strikes could be seen as a process of relationship reasons for the action). This information is used by the
building between employers and employees and indicate DoL to monitor industrial action and is published in
a healthy sign of a free economy, they entail economic summary form in the Annual Report on Industrial Action.
costs that can be significant, depending on strike duration, Using the information from various issues of these
the number of workers involved and the sector affected. reports, this factsheet presents longer-term trends on
Such costs include the loss of working days, wages and strike activities covering the period from 1999 to 2011.
output, as well as potentially having knock-on effects on
other sectors (Barker, 2008).
It begins by looking at the overall extent of industrial
action, before examining what has been happening across
In fact, South Africa’s strong trade union movement and industries, provinces and trade unions, as well as the
strike activities have often been raised as contributing to principal cause of disputes.

Associated outputs and publications:
An Overview of Strike Activities in South Africa, 1999-2011.
http://www.dpru.uct.ac.za/overview-strike-activities-south-africa-1999-2011

Funder
The research is funded by the Department of Labour (DoL).
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Poverty and Inequality in South Africa:
A Consideration of Trends
The post-1994 period in the South African economy is
characterised, perhaps most powerfully, by the fact that
the economy recorded one of its longest periods of
positive economic growth in the country’s history.

period. Notably, the period under review includes the
first economic recession in post-apartheid South Africa,
as well as a further expansion of the Government social
security programme.

One of the more vexing issues within the economic
policy terrain in post-apartheid South Africa though,
has been the impact of this consistently positive growth
performance on social welfare.

The core aim of the study was to provide a poverty
and inequality profile for South Africa for 2005 and 2010.
Using the Growth Incidence Curve methodology, the
growth in the expenditures of the poor relative to the
rich over this period was evaluated.

Many observers have highlighted the potentially harmful
consequences of persistently high levels of poverty
and particularly, economic inequality on the quality and
sustainability of democracy.
Analysis of the social welfare impact of the positive
growth performance in the pre-recession period,
suggested a decline in headcount poverty between 1995
and 2005. Evidence on the changes in income inequality,
however, showed that in the post-1994 period, South
Africa had not only experienced an increase in the levels
of inequality in the country, but it had possibly become
the most unequal society in the world.
The aim of this research is to provide an overview of
the shifts in poverty and inequality in the 2005 to 2010

Our analysis of the nature of economic growth since
1995 suggests that despite positive economic growth,
individuals at the top-end of the distribution have gained
the most from the post-apartheid growth dividend.
Indeed, what this suggests is that the country’s current
democratic growth model is crafted around supporting
incomes at the bottom-end of the distribution through
an extensive social transfer programme, whilst offering
few returns to those in the middle of the distribution.
It is not evident, however, as South Africa enters its first
post-1994 recession with declining tax revenues and
rising fiscal deficits, whether such a growth model is
indeed even desirable, or for that matter, sustainable.

Associated outputs and publications:
Bhorat, H. and van der Westhuizen, C. (2012) “Poverty, Inequality and the Nature of Economic Growth in South
Africa”, DPRU Working Paper WP12/151.
http://www.dpru.uct.ac.za/wp-12151-poverty-inequality-and-nature-economic-growth-south-africa

Funder
The research was originally commissioned by The Presidency.
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The Silent Success:
Delivery of Public Assets Since Democracy
Most developing economies often yield positive economic
growth, which however is simultaneously associated with
little or no change in non-income welfare.
Existing studies on shifts in income welfare in South
Africa since the demise of apartheid suggest that income
inequality increased, while headcount poverty rates
declined since 2000, after some evidence of an increase
or no change in poverty in the 1995–2000 and 1996–
2001 periods.
This study provides an analysis of the shifts in non-income
welfare that have occurred in South Africa between 1993
and 2004, estimating the extent to which non-income
welfare has improved since democracy.
The focus is on the public assets, measuring their delivery
to the poor between 1993 and 2011. Through utilizing
an approach for generating an asset index, namely factor

analysis, both the reduction in the incidence of asset
poverty as well as measures of the changes in asset
inequality since 1993 will be estimated. For comparability
and scientific verification purposes, the nationally
representative household survey data are relied on for
the analysis.
We use factor analysis to construct an asset index as
a measure of non-income-based welfare. Variables
reflecting household access to a range of services and
assets are used in the construction of the index.
Significantly different results emerge when non-income
welfare shifts are considered: we show statistically
significant decreases in the headcount asset poverty rates
between 1993 and 2004 across a range of covariates.
Finally, asset inequality decreased significantly between
1993 and 2004 – in stark contrast to results based on
consumption data.

Associated outputs and publications:
Bhorat, H. Van Der Westhuizen, C. ‘Non-monetary dimensions of well-being in South Africa, 1993–2004: A
postapartheid dividend?’ Development Southern Africa,Volume 30, Issue 3, July 2013.
http://www.tandfonline.com/doi/full/10.1080/0376835X.2013.817308#.UkwPRBCTAep

Funder
Funding for the project was provided by the European Union under the European Programme for Reconstruction
and Development.
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Chapters in Books
Bhorat, H. and Mayet M. “A Nation in search of jobs: Challenges in Employment creation in the South African labour markert
and policy suggestions.” In: State of the Nation South Africa 2012-2013 ISBN 978-0-7969-2422-3 HSRC PRESS (2013) Chapter 9,
pp. 273 - 300.
Bhorat, H. , Mayet N. and Van Der Westhuizen C. “Labour Demand Trends, Inequality and Social Protection in South Africa: An
Overview”. In: Aligning economic and social goals in emerging economies: Employment and social protection in Brazil, China, India and
South Africa. Academic Foundation, New Delhi (2013) ISBN: 9788171889938. Chapter 5, pp. 121-158.
Bhorat, H. and Cassim, A. “True or False? Social grants have done little to change the lives of the poor (The Silent Successes
of Public Assets and Social Assistance in Post-Apartheid South Africa)”. In: SOUTH AFRICA @ 20: For Better or for Worse? South
Africa – The Good News (2013). pp. 39 - 42.

Peer-Reviewed Journal Articles		

(DoE Accredited)

Bhorat, H., Oosthuizen, M. & Van der Westhuizen. C. (2012). Estimating a Poverty Line: An application to free basic municipal
service in South Africa. Development Southern Africa 29 (1) pp. 77-96. February 2012.
http://www.tandfonline.com/doi/abs/10.1080/0376835X.2012.645643#.UlKFCRD-XJ0
Bhorat, H., Kanbur, R. and Mayet, N. (2012b). Minimum Wage Violation in South Africa. International Labour Review (Special Issue:
Low-Paid Work in Emerging Economies). 151(3) pp. 277-287. September 2012.
http://onlinelibrary.wiley.com/doi/10.1111/j.1564-913X.2012.00149.x/abstract
Bhorat, H., van der Westhuizen, C. and Goga, S. (2012). Institutional Wage Effects: Revisiting Union and Bargaining Council
Wage Premia in South Africa. South African Journal of Economics Vol 80, Issue 3, pp.400–414. September 2012.
http://onlinelibrary.wiley.com/doi/10.1111/j.1813-6982.2011.01306.x/abstract
Oosthuizen, M. (2012). Low pay in South Africa. International Labour Review (Special Issue: Low-Paid Work in Emerging
Economies) Vol. 151, Issue 3, pp. 173–192, September 2012.
http://onlinelibrary.wiley.com/doi/10.1111/j.1564-913X.2012.00144.x/abstract
Bhorat, H., Kanbur, R. and Mayet, N. (2012c). Estimating the Causal Effect of Enforcement on Minimum Wage Compliance: The
Case of South Africa. Review of Development Economics (Special Issue: Informality, Illegality and Enforcement.) 16(4) pp. 608-623.
November 2012.
http://onlinelibrary.wiley.com/doi/10.1111/rode.12007/abstract
Bhorat, H., Kanbur, R. and Mayet, N. (2013). The Impact of Sectoral Minimum Wage Laws on Employment, Wages, and Hours of
Work in South Africa. IZA Journal of Labor and Development,Vol. 2, Issue 1. pp.1-27. January 2013.
http://www.izajold.com/content/2/1/1
Bhorat, H. & Goga, S (2013).The Gender Wage Gap in Post-Apartheid South Africa: A Re-examination. Journal of African
Economies,Vol. 22, Issue 5, pp. 827-848. May 2013.
http://jae.oxfordjournals.org/content/22/5/827
Bhorat, H., Kanbur, R. and Mayet, N. (2013). A Note on Measuring the Depth of Minimum Wage Violation. LABOUR: Review of
Labour Economics and Industrial Relations,Volume 27, Issue 2, pp. 192–197. June 2013.
http://onlinelibrary.wiley.com/doi/10.1111/labr.12010/abstract
Bhorat, H.Van Der Westhuizen, C. (2013). Non-monetary Dimensions of Well-being in South Africa, 1993–2004: A
Postapartheid Dividend? Development Southern Africa, Volume 30, Issue 3 pp. 295-314. July 2013.
http://www.tandfonline.com/doi/full/10.1080/0376835X.2013.817308#.UkwPRBCTAep
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WP 12/147 - The Newly Unemployed and the UIF Take-up Rate in the South African Labour Market
Author/s: Haroon Bhorat and David Tseng. Date of Publication: July 2012
WP 12/148 - The Gender Wage Gap in the Post-apartheid South African Labour Market
Author/s: Haroon Bhorat and Sumayya Goga. Date of Publication: July 2012
WP 12/149 - Estimating the Impact of Minimum Wages on Employment, Wages and Non-wage Benefits: The Case of
Agriculture in South Africa
Author/s: Haroon Bhorat, Ravi Kanbur and Benjamin Stanwix. Date of Publication: July 2012
WP 12/150 - A Nation in Search of Jobs: Six Possible Policy Suggestions for Employment Creation in South Africa
Author: Haroon Bhorat. Date of Publication: July 2012
WP 12/151 - Poverty, Inequality and the Nature of Economic Growth in South Africa
Author/s: Haroon Bhorat and Carlene Van Der Westhuizen. Date of Publication: November 2012
WP 12/152 - Employment Outcomes and Returns to Earnings in Post-Apartheid South Africa
Author/s: Haroon Bhorat and Natasha Mayet. Date of Publication: November 2012
WP 12/153 - Student Graduation, Labour Market Destinations and Employment Earnings
Author/s: Haroon Bhorat, Natasha Mayet and Mariette Visser. Date of Publication: November 2012
WP 12/154 - The Impact of Sectoral Minimum Wage Laws on Employment, Wages and Hours of Work in South Africa
Author/s: Haroon Bhorat, Ravi Kanbur and Natasha Mayet. Date of Publication: November 2012
WP 12/155 - Demographic, Community and Macroeconomic Effects on Disability Grant Programme Participation
Author: George Mutasa. Date of Publication: December 2012
WP 12/156 - Disability Grant and Individual Labour Force Participation: The Case of South Africa
Author: George Mutasa. Date of Publication: December 2012
WP 13/157 - Maximising South Africa’s Demographic Dividend
Author: Morne Oosthuizen. Date of Publication: October 2013
WP 13/158 - Inflation Inequality In South Africa
Author: Morne Oosthuizen. Date of Publication: October 2013
WP 13/159 - Labour Unions and Wage Inequality Among African Men in South Africa
Author: Miracle Ntuli and Prudence Kwenda. Date of Publication: December 2013
WP 13/160 - Unemployment Insurance In South Africa: A Descriptive Overview of Claimants and Claims
Author: Haroon Bhorat, Sumayya Goga and David Tseng. Date of Publication: December 2013
WP 13/161 - Do Industrial Disputes Reduce Employment? Evidence from South Africa
Author: Haroon Bhorat, Elne Jacobs and Carlene Van Der Westhuizen. Date of Publication: December 2013
All DPRU Working Papers are available at: http://www.dpru.uct.ac.za/working-papers

DPRU Policy Briefs
PB 13/29 - Minimum Wage Enforcement in the Developing World
Author: Haroon Bhorat and Benjamin Stanwix. Date of Publication: May 2013
PB 13/30 - Africa’s Jobs Challenge
Author: Haroon Bhorat and Karmen Naidoo. Date of Publication: October 2013
All DPRU Policy Briefs are available at: http://www.dpru.uct.ac.za/policy-briefs
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